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NOTIFICATION

[t is hereby notified for information to all concerned that, as approved by the Medical

Referral Committee of Tripura University in its meeting held on 7" December, 2021 & duly

approved by the Executive Council 1n 1ts 36" meeting held on 1% April, 2022, for claims of
medical re-imbursement, Tripura University Health Care System: Guidelines for Availing
Healthcare Services & General Guidelines for Medical Referral of Patients & Claiming Re-
imbursement, will come into effect w.c.f, 6" April, 2022.

This is issued as per direction of the Competent Authority.

e R f o ¥
(Dr. Deepak Sharma)

Registrar

Copy to:
1. The Dean, Faculty of Science /Arts & Commerce, Students’ Welfare, T.U.
2. The Dean, Faculty of Science, Tripura University.
3. All Faculty members/Officers/Non-Teaching Employees, T.U.
4. All Section/Branch/Centre, T. U.
5. P. S to the Vice-Chancellor, T.U.for kind information of Hon’ble Vice-Chancellor.
6. University Website.



TRIPURA UNIVERSITY HEALTH CARE SYSTEM

Guidelines for Availing Healthcare Services
&
General Guidelines for Medical Referral of Patients
&

Claiming Re-imbursement

(Accepted by the Medical Referral Committee of Tripura University reconstituted vide No.
F.TU/REG/G-Admin/05/2015 (Vol-VI), dated 23" September, 2021 in its Meeting held on
7" December, 2021 and approved by the Competent Authority)



INTRODUCTION

Tripura University maintains Health Centre to cater to the health related needs of all its

employees and their family members, and students of the University by providing
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time bonafide students and Research Sc
entitled for all available health facilities at Tripura University Health Centre.
Ul regular employees including the contractual stafffDRW/Casual Workers, research

scholars, students, will be issued treatment card for the specific period of employment.
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cholars (full time or part-time), and contractual

Full time bonafide students and Research

staff/DRWs/Casual Workers of the University are entitled for temporary membership on

yearly basis to avail the existing in-house services/facilities. 3

| staff/DRW/Casual Workers, students, Research Scholars and Visiting guests
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to be produced at the time of

submission of claim for reimbursement.

5. An employee in need of medical treatment for oneself/dependent family member(s) outside

Tr‘ipura may submit an application to the Competent Authority of the Umversity. On

receiving such request and after preliminary consideration at the Iltun.l the




UNIVERSITY HEALTH CARE SYSTEM

would be intimated to the approved Medical Superintendent for validation of the case. For
ret;eiVing. treatment outside Tripura, the cases shall be referred to the Chairman, Medical
Referral Board, Agartala Govt. Medical College, Tripura.

In cases of receiving treatment on referral for a particular disease the employee or his/her
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yendent family members, even after being discharged from the hospital, may continue
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10. Consultation fees, cost of medicir es, charges 0 various investigation/ diagnosis/ laboratory
tests may be reimbursed as per prevailing CGHS rules and procedures subject to production
of prescription and original bill(s)/cash memo(s) duly certified by the physician from

Government hospital/empanelled hospital/service hospital.
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laim for reimbursement should be made ‘in the prescribed forma
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